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1 Tan Kok Yong Steve v Itochu Singapore Pte Ltd [2018] SGHC 85.
2 Employment Act 1968, Art. 10,
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3 Employment Act 1968, Art. 11(1).
4 Employment Act 1968, Art. 11(2).
5 Employment Act 1968, Art. 13(2).
& Employment Act 1968, Art. 14(1).
" Tripartite Advisory on Managing Excess Manpower and Responsible Retrenchment. https://www.mom.gov.sg/ TAMEM.
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8 1945 Constitutional Law, Art. 28D(2).
9 Manpower Law, Art. 31.

10 Human Rights Law, Art. 38 (2).

1 Manpower Law, Art. 151,

12 Manpower Law, Art. 153, 154.

13 Manpower Law, Art. 162(3)(a).

14 Manpower Law, Art. 156(1), (2)-
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15 Manpower Law, Art. 156(3).
6 Manpower Law, Art. 156(4).
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17 The Labour Protection Act B.E. 2541, Section 14/1,
18 The Unfair Contract Terms Act B.E.2540, Section 5.
19 The Labour Protection Act B.E. 2541, Section 17,

20 The Labour Protection Act B.E. 2541, Section 121,
21 The Labour Protection Act B.E. 2541, Section 17,

22 The Labour Protection Act B.E. 2541, Section 119,
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23 The Labour Protection Act B.E. 2541, Section 121,
24 The Act on the Establishment of and Procedure for Labour Court, Section 49 .
25 The Labour Protection Act B.E. 2541, Section 118,
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